ﬁ CANBTCA PN AG TR CONG HOA XA HOI CHU NGHIA VIET NAM
CENTURY SYNTHETIC FIBER CORPORATION Pic 1ap - Ty do - Hanh phiic

SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

S&/No: 02-2025/NQHPQT/TK TP. HCM, ngay 07 thang 03ndm 2025
HCMC, Mar.. OF ., 2025

NGHI QUYET HOI PONG QUAN TRI BOD RESOLUTIONS
CONG TY CO PHAN SOI THE KY CENTURY SYNTHETIC FIBER CORPORATION
V/v: Thong qua tai li¢u hop Dai hdi ddng cb dong Re: Approving 2025 AGSM’s documents
thwong nién 2025

Can ctt/Pursuant to:

- Luft Doanh nghiép sd 68/2014/QH13, dugc Qudc hdi nude Cong hoa Xa hdi Chit nghia Vist Nam
thong qua ngay 26/11/2014 va céc vin ban huéng din thi hanh;
The Law on Enterprise No. 68/2014/QH13 issued by the National Assembly of the Socialist Republic
of Vietnam on 26 November 2014 and the documents guiding the implementation of Law on
Enterprise;

— Didu 16 té chuc va hoat dong ciia Cong ty ¢b phin S¢i Thé Ky;

The Charter of Century Synthetic Fiber Corporation;
— Bién ban hop Hoi ddng Quan tri s 0> -2025/BBHHDQT/TK ngay 077042025 cita Cong ty cb phin
Soi Thé Ky.
The minutes of the Board of Directors’ Meeting No 03-2025/BBHHDQT /TK dated Moy OF, 2025 of
Century Synthetic Fiber Corporation
QUYET NGHI
RESOLUTION
Diéu 1: Thong qua Béo céo tai chinh kiém toan hgp nhit ndm 2024 véi mot sé chi tiéu nhu sau:
Article 1: Approved the consolidated audited financial statements FY2024 with some criterion as follows:
- Doanh thu thuin v& ban hang: 1,210.3 ty dong;
Net sales revenue of VND1,210.3 billion,
- Loi nhuan trude thué: 18.9 ty ddng;
Pre-tax profit of VND18.9 billion;
- Loi nhun sau thué: 12.4 ty dong.
Profit after tax of VND12.4 billion;

Didu 2: Thong qua dé xuit vé Du bao két qua kinh doanh nim 2025 nhw sau:

Article 2: Approved the proposal of 2025 performance forecast as follows:

Chi tiéu Dy bao nim 2025 Thue hién nim 2024 Dy bao/Thuc hién

KPIs 2025 Forecast 2024 Actual  Forecast/Actual
Doanh thu thuin (ddng) 3,270,041,949,623 1,210,252,569,729 270.2%
Net sales revenue (VND) 3,270,041,949,623 1,210,252,569,729 270.2%
Loi nhuan trude thué (dong) 351,686,986,929 18,901,045,047 1,860.7%
Profit before tax (VND) 351,686,956,929 18,901,045,047 1,860.7%
Loi nhudn sau thué (dong) 309,823,428,485 12,402,343,658 2,498.1%

Profit after tax (VND) 309,823,428,485 12,402,343,658 2,498.1%

~"% M.S A



Piéu 3: Thong qua viéc hily phuong an phan phdi lgi nhudn ciia nim tai chinh 2023 dugc qui dinh tai
Didu 4 ctia Nghi quyét Dai hoi ddng cb dong Cong ty Cé phin Soi Thé Ky sb 01-2024/NQ-PHDPCD/TK,
ngay 28/03/2024.

Article 3: The cancellation of profit distribution plan for the fiscal year 2023 set out in Article 4 of the
Resolution of General Meeting of Shareholders of Century Synthetic Fiber Corporation No. 01-2024/NQ-
DHCD/TK, dated March 28, 2024.

Diéu 4: Thong qua viée hiy phuong an phat hanh cd phiéu dé chi tra ¢b tirc cho niim tai chinh 2023 dugc
qui dinh tai Nghi quyét Dai hoi déng cb déng Cong ty Cb phin Sgi Thé Ky s6 02-2024/NQ-DHDCDH/TK,
ngay 28/03/2024.

Article 4: Approving the cancellation of the plan to issue shares to pay dividends for the fiscal year 2023
set out in the Resolution of the General Meeting of Shareholders of Century Synthetic Fiber Corporation
No. 02-2024/NQ-DHCD/TK, dated March 28, 2024.

Piéu 5: Thong qua phuong 4n phan phéi lgi nhuan cho ndm tai chinh 2024,
Article 5: Approving on Fiscal year 2024 profit distribution plan.

LNST chua phan phéi lity k& dén 2024 Pdng a

1 675,289,454,956

Accumulated undistributed after-tax profit up to YND 5

| 2024 675,289,454,956

5 S6 lugng cb phiéu dang hru hanh Cophiéu b 96,636,924

0 S6 luong cé phiéu dang lwu hanh Shares b 96,636,924
S6 lwgng 6 phiéu dy kién phat hanh riéng 1&: . . .«

3 13.500.000 cb phiéu Cojphicn: o LY
Number of shares issued under private

3 placement: 13,500,000 shares Rlares o sy
S lugng co phieu dy kien lwu hanh tai thoi

4 diém chot danh sach ¢ dong dé tra co tie 2024 CO phicu 110,136,924
The estimated number of outstanding shares at  Shares d=btc

4 the record date for the 2024 dividend payment ) 110,136,924
86 hegng cb phiéu dy kién phat hanh dé tra b thc  ~z .z

5 y 2 DA 3 X 9.X Co ph =d*45%

5 ndm 2024 theo ty 1¢ 45% biing co phiéu OIRNES S5 : 49,561,615
The expected number of shares to be issued as g ., e=d*45%

5 dividends for 2024 at rate of 45% in shares. S 49,561,615
Du kién gi4 tri cd titc nim tai chinh 2024 bing 3 -

6  cbphiéu Bong f=e*10,000 495 616,150,000
Estimated dividend value for fiscal years 2024 s

6 _inshares e J=e*10,000 " 495,616,150,000

7 LN gift lai chuyén sang ndm sau: (=1+2-3) Pong g=a-f 179,673,304,956

7 Retained earnings carried forward: (=1+2-3) VND g=a-f 179,673,304,956

Ghi chii: Trong nam 2024, cong ty di ndp hd so xin phat hanh cb phiéu tra ¢b tirc cho nam tai chinh
2023. Tuy nhién, Uy ban Chimg khoén yéu ciu cdng ty hoan thanh dot phéat hanh riéng 1& trudc khi tién
hanh chi tra cb titc bing c¢b phiéu cho nim tai chinh 2023. Do d6, cong ty chua thé hoan tit viéc phat
hanh ¢ tirc trong nam 2024. Dy kién, cong ty s& tién hanh chi tra ¢ tirc vao nam 2025 sau khi dot phat
hanh riéng 1¢é d8 hoan thanh.

Viéc chi tra ¢6 tirc s& cin cir vao s6 lugng ¢ phiéu dang Iuu hanh tai ngdy chét danh sach ¢b dong duge
huong quyén, s6 lugng cb phidu quy s& khéng dwgc hudng cb tirc.

Note: In 2024, the company submitted an application to distribute dividends in shares for the 2023
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financial year. However, the State Securities Commission required the company to complete the private
placement of shares before proceeding with the dividend distribution in shares for fiscal year 2023, As u
result, the company was unable to complete the dividend distribution in 2024. It is expected that the
company will distribute dividend in 2025 after the the private placement of shares is completed.

The dividend payment will be based on the number of outstanding shares at the record date of
shareholders list entitled to receive dividends, treasure stocks will not have share dividends.

Uy quyén: Pai h¢i dong cd dong ity quyén cho Hoi dong Quan tri quyét dinh tit ca cac vin d& lién quan
dén viéc chi tra ¢d tirc theo ding céc quy dinh phéap luat hién hanh.

Authorization: AGSM will authorize the BOD to decide all issues relating to dividend payment in
accordance with the prevailing regulations.

Didu 6: Thong qua viéc ty quyén cho HPQT lya chon Céng ty Kiém toan dc 1ap tai chinh cho nim
2025.
Article 6: Approving the Authorization to the BOD to appoint the independent audit firm for the fiscal

year 2025.
Cin cir dé xuit cha Ban Kiém soat, Hoi ddng quan tri Cong ty c¢d phan Soi Thé Ky kinh trinh Pai hoi
ddng c6 dong théng qua viéc: “Uy quyén cho Hoi ddng Quén trj Cong ty lwa chon mét trong cic
Cong ty kiém toan dgc 13p thudc danh sich cong ty kiém todn dwge Uy ban ching khodn Nha nwéc
chip thuin d¢ kiém toan Bdo cdo tai chinh nim 2025 cho Cdng ty c¢b phin S¢i Thé K§”. Theo do, s8
lra chon 1 trong 3 Cong ty sau ddy dé kiém toan B4o c4o tai chinh ndm 2025:
Pursuant to the proposal of the Board of Supervisor, the Board of Director (“the BOD) would like to
request the Annual General Shareholder Meeting (“AGSM”) to approve the following proposal: “To
authorize the BOD to appoint one of the following independent audit firms licensed by the state
Securities Commission of Vietnam (SSC) to audit the Financial Statements for the fiscal year 2025,
Accordingly, the BOD will appoint one of three independent audit companies to audit the Financial
Statements for the fiscal year 2025:

1. Cong ty Kiém toan Ernst & Young/ Ernst & Young Vietnam Co., Lid,

2. Cong ty Kiém toan PwC/ PwC Vietnam Co., Ltd;

3. Cong ty Kiém toan Deloitte/ Deloitte Vietnam Co., Ltd.
Bén canh d6, @é dam bdo cé su lién tuc vé chit leong trong céng tic kiém todn, Hji dong Quan tri va
Ban Téng Gidm déc sé wu tién lya chon cong ty kiém todn cia nim tai chinh trudc trén co sé dam phan
mikc phi kiém todn hop 1y.
Besides, in order to ensure the continuity of the audit's quality, the Board of Directors and the Board of
Management will give priority to the audit firm of the previous fiscal year based on reasonable audit fee.

Piéu 7: Thong qua thii lao ciia HPQT va BKS nim 2025.
Article 7: Approving the remuneration for the BOD and the BOS for year 2025.

ﬂ‘f;”f:‘i:'i Quj thil lao di chi trd nim 2024 2% ™h® f‘ ‘;”m"-z"()’;‘;” chiltrd
No. of Total remuneration paid in 2024  Total remuneration would be
members paid in 2025
Hoi dong quan tri 07 1 ty va 200 tri¢u dong 1 ty va 200 triéu dong
Board of Directors 07 VNDI billion and 200 million VNDI billion and 200 million
Ban kiém soat 03 180 tridu dong 180 triéu dong
Board of Supervisors 03 VNDI180 million VND180 million
Tong cong 1 ty va 380 tri¢u dong 1ty va 380 tri¢u dong
VNDI1 billion and 380 million VNDI1 billion and 380 million

fofel dong dong

Diéu 8: Thong qua phwong 4n phét hanh ¢ phiéu dé chi tra ¢b tirc cho nam tai chinh 2024.
Article 8: Approving the plan to issue shares to pay dividends for fiscal year 2024.
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1.

PHUONG AN PHAT HANH/DETAIL PLAN
Tén cd phiu: Cb phibu Cong ty ¢d phin Sei
Thé Ky.

Ménh gi4: 10,000 ddng/cd phiéu.
Loai ¢ phiéu phat hanh: c6 phiéu phé thong.

Tdng vén diu 16 Cong ty trude khi chia cb tirc:
966,369,240,000 dong.

Téng s6 cb phiéu da phat hanh: 96,636,924
cb phiéu.

S6 lwong cb phiéu dang lwu hanh:
96,636,924 c6 phiéu

S6 luong cb phidu quy: 0 cb phiéu.

S6 lugng ¢ phiéu dy kién phat hanh riéng
1&: 13,500,000 cb phiéu.

S lwong cd phiéu dy kién Ivu hanh tai thoi
didm chdt danh sich ¢b dong dé tra cb tic
nim 2024: 110,136,924 ¢b phiéu.

S6 hwgng cb phiéu dy kién phat hanh dé tra cb
tirc ndm 2024 theo ty 1& 45% bing c¢b phiéu:
49,561,615 cd phiéu

Téng gié tri ¢d phiéu du kién phat hanh dé tra
¢b tirc n3m tai chinh 2024: 495,616,150,000
dong.

Vén didu 16 du kién sau khi phat hinh
1,596,985,390,000 ddng.

Ty 18 thue hién: 45% cb phiéu phét hanh, twong
duong ty 16 100:45. Tai ngay chét danh sach cb
déng dé thuc hién quyén, cd dong so hiru 100
cb phiéu s& dugc nhén thém 45 c¢b phiéu méi.

Phuong 4n 1am tron, phwong 4n xir 1y ¢d phiéu
1¢: S6 c¢b phiéu phat hanh thém & tra cd tic
bing cb phibu s& dugc lam tron xudng dén
hang don vi, s6 c6 phiéu 1é thap phan phat sinh
do 1am tron (néu cd) s& duge xir Iy bang cch
hay bo (14y 2 s6 thap phan).

Share’s name: Share of Century Synthetic Fiber
Corporation.

Par value: VNDI10,000.
Type of share: Common share.

Chartered capital before dividend payment:
VND966,369,240,000

Total ~ Number
966,369,240,000
Number of Qutstanding Shares: 96,636,924

of Issued  Shares:

Treasury shares: 0.

Number of shares issued under private
placement: 13,500,000.

The estimated number of outstanding shares at
the record date for the 2024 dividend payment:
110,136,924.

The expected number of shares to be issued as
dividends for 2024 at rate of 45% in shares:
49,561,615

The total estimated value of shares to be issued
for the dividend payment for fiscal year 2024:
VND495,616,150,000.

issuance:

Chartered capital after share

VND1,596,985,390,000.

Exercising ratio: 45%, equivalent to
100:45. On the record date to receive
dividends, shareholder who has 100 shares
will receive 45 new shares.

Rules of rounding and handling with odd
shares: Issuing shares for dividend payment will
round down to unit, and any decimal odd shares
arising as a result of rounding (if any) will be
canceled (remove 2 decimals).
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Vi dy: Tai ngay chét danh sich cb dong dé thyc
hién quyén nhén cd tirc bﬁng cb phiéu, ) déng
A s& hitu 110 ¢b phidu. Véi ty 18 thuc hién
15%, cb dong A dugc nhan: (110 x 15)/100 =
16.5 ¢b phiéu. Theo nguyén tic lam tron, ¢
dong A dugc nhan 16 cb phiéu, s cb phiéu 1¢
13 0.5 ¢b phiéu dwoc hiy bo.

Quyén nhén cb phiéu phat hanh tir viéc tra cd
tirc khong dugc chuyén nhuoneg, cb phiéu quy
tai thoi diém thue hién quyén khong dugc nhan
tra c tirc.

Ngudn phat hanh cb phiéu: Loi nhuén sau thué
chua phén phdi.

Thoi diém phat hanh: Trong nim 2025 sau khi
dugc Uy ban Chumg khoan Nhi nuéc chip
thuén viéc phat hanh.

Muc dich phat hanh: Phét hanh cb phidu dé tra
cd tic ndm tai chinh 2024 nhim ting von didu
16 dé phuc vu hoat déng sén xuét kinh doanh
cuia Cong ty.

For instance: On the record date to receive
dividends, shareholder A has 110 shares, with
the ratio 15%, shareholder A will receive
(110x15)/100=16.5 shares. According to
rounding rules, shareholder A will receive 16
shares, the 0.5 odd shares will be canceled.

Receiving share dividends right shall not be
authorized. At the time of issuance, treasury
stock is not entitled to receive dividends.

Capital source of issuance: from retained
earnings.

Date of issuance: In 2025, after State Security
Commission of Vietnam approves the issuance
proposal.

Purpose: Share issuance to pay dividends FY
2024 in order to increase chartered capital for
the Company's business.

2. PANG KY NIEM YET VA PANG KY LUU KY TOAN BQ SO CO PHIEU PHAT HANH
THEM/ LISTING AND DEPOSITORY REGISTRATION FOR ADDITIONAL ISSUED
SHARES
Toan bd sb cb phiéu phat hanh thém s& dugc dang ky niém yét véi S¢ Giao dich Ching khoan
TP.HCM va ding ky hwu ky véi Trung tdm Luu ky Chimg khoan Viét Nam sau khi hoan tat viéc phat
hanh,

All newly issued shares will be registered for listing with HCM stock Exchange and registered for
depository with Vietnam Securities Depository after completing the issuance.

3. UY QUYEN CHO HOI PONG QUAN TRI CAC VAN PE LIEN QUAN DPEN VIEC TRA
CO TUC BANG CO PHIEU/AUTHORIZING THE BOD FOR MATTERS RELATING TO
PAY FY2024 SHARE DIVIDENDS:

DHDCDTN 2025 ity quyén cho HPQT quyét dinh tt c4 cic van dé lién quan dén dot phat hanh
cb phiéu dé tra ¢d tirc cho ndm tai chinh 2024, cu thé:
2025 AGSM will authorize the BOD to decide all matters relating to the share issuance to pay
FY2024 dividends. In particular:

- Thyc hién cac thd tuc cin thiét dé dang ky phat hanh ¢b phiéu véi Uy ban Chimg khoédn Nha
nuée (UBCKNN) va giai trinh voi UBCKNN (néu co);

Implementing necessary procedures to register the shares Issuance with State Securities
Commission (SSC) and explain to SSC (if any);

- B& sung hoic stra @i phrong 4n phét hanh theo yéu ciu cia UBCKNN hoic cho muc dich tuan
thu cdc quy dinh phap ludt cé lién quan (néu co);

Supplementing or modifying the issuance plan at the request of ssc or for compliance with
relevant laws (if any);

- Lua chon thoi diém @8 chét danh sach ¢b dong thuc hién quyén va trién khai phat hanh phu hop;
Choosing time to finalize the list of shareholders entitled to the rights and implementing the
issuance properly;

- Thuec hién céc tha tuc ding ky ting vbn didu 16 méi véi S& K& hoach va Pau tu TP.HCM sau khi
két thic dot phat hanh cb phiéu;



Completing procedures for registration of new chartered capital with the Department of
Dlanning and Investment of Ho Chi Minh City after completing the shares issuance;

Stra déi cc didu khoan lién quan dén vén didu 18, c¢b phﬁn, cb phiéu trong Diéu 16 td chuc va hoat
ddng cta Cong ty sau khi hoan tt dot phat hanh c phiéu cho phit hop véi két qua phat hanh;
Amending the provisions relating to chartered capital, shares, share certificates in the
Company’s

Charter after completing the issuance to reflect the issuance result;

Thyc hién c4c thu tuc can thiét dé ding ky niém yét va ding ky luu ky toan bd s6 cb phiéu phat
hanh thém véi S& Giao dich Ching khoan TP.HCM va Trung tdm Luu ky Ching khodn Vigt
Nam;

Implementing necessary procedures to register for listing and depository of the newly issued

shares with HCM stock Exchange and Vietnam Securities Depository,
- Céc cdng vide khac c6 lién quan d& hoan thanh cic ndi dung cong viéc duge giao.
Other related works to complete the assignment.

Didu 9: Thong qua viée sira ddi, bd sung Diéu 18 td chirc va hoat ddng ciia Cong ty CH phin S¢i Thé Ky.
Diéu 9: Approving the amendment and supplementation of the Charter on the organization and
operation of Century Synthetic Fiber Corporation.

Quy
dinh/Regulations

N¢i dung hién hanh/Current content

Néi dung sau khi sira doi/ Content after
modification

Phan m& dau

Introduction

Chua c6

Not yet

Puogc chinh sira, bd sung theo Nghi quyet hop
16 cna Dai hoi dbng C6 dong s ... -
2025/NQ- bHBCD/TK tai cudc hop Pai hdi
dong cb dong thudng nién ngdy ... théng .....
nam 2025.

Amended and supplemented in accordance
with the valid Resolution of the General
Meeting of Shareholders No. ....... -2025/NQ-
DHDCD/TK at the Annual General Meeting
of Shareholders held on the .... day of ...,
2025,

Piéu 3. Nguoi dai
dién theo phap
luét cia Coéng ty

Article 3. Legal
Representative of
the Company

Chu tich Hi Pong Quan Tri hoic
Téng Giam Dbc 13 ngudi dai dién
theo phap ludt cia Cong ty. Cong ty
c6 1 nguoi dai dién theo phap luét do
Hoi ddng quén tri bd nhiém theo Nghj
quyét bang vin ban.

The Chairman of the Board of
Directors or the General Director
shall be the legal representative of the
Company. The Company shall have
one legal representative appointed by
the Board of Directors through a
written resolution.

Chu tich Héi Pong Quan Tri hodc Phoé Chi
tich Hoi dong quan tri 12 ngudi dai dién theo
phap luat ciia Cong ty. Cong ty c6 1 ngudi dai
dién theo phap luat do Héi dong quan tri bd
nhiém theo Nghi quyét bang vin bén.

The Chairman of the Board of Directors or
the Vice Chairman of the Board of Directors
shall be the legal representatives of the
Company. The Company shall have one legal

representative appointed by the Board of

Directors through a written Resolution

Khoan 2 Piéu 15.
Quyén va nhi¢m
vu ciia Pai hi
dong cb dong

Piém r. Cong ty ky két hop dong,
giao dich v6i nhitng doi tl.r{prng dugc
quy dinh tai khoan 1 Diéu 167 Lujt
Doanh nghiép vai gia tri bing hoic
16n hon 35% (ba muoi lam phén
trim) tong gid tri tai san cua Cong ty
dugc ghi trong bao céo tai chinh gan
nhét

Piém s. Chip thusn cac giao dich quy
dinh tai khoan 4 Didu 293 Nghi dinh
s6 155/2020/ND-CP ngay 31 thang

Diém r. Cong ty ky két hop dong, giao dich
V@i nhitng dbi twong dugc quy dinh tai khoan
1 Piéu 167 Luat Doanh nghiép véi gia tri
béng hodc 16n hon 35% (ba muoi lim phan
trdm) tdng gia tri tai san cia Cong ty dugc
ghi trong bdo cédo tai chinh gin nhit trir
trudng hop giao dich, hop dong giita Céong
ty véi cong ty con, cong ty lién két cua
Cong ty.

Piém s. Chép thuan hop ddng, giao dich vay,
cho vay. ban tai san c¢6 gid tri 16n hon 10%
tong gia tri tai san ghi trén bdo cao tai chinh




Quy
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Ni dung sau khi sita doi/ Content after
modifi catwn

Clause 2, Article
15. Rights and
Duties of the
General Meeting
of Shareholders

12 ndm 2020 ctia Chinh pht quy dinh
chi tiét thi hinh mot s§ diéu cua Luat
Chung khoan.

Point rv. The Company enters into
contracts or transactions with the
entities specified in Clause 1, Article
167 of the Law on Enterprises, with a
value equal to or greater than 35%
(thirty-five percent) of the Company's
total asset value as recorded in the
most recent financial statements.

Point s. Approving transactions
specified in Clause 4, Article 293 of
Decree No. 155/2020/ND-CP dated
December 31, 2020, of the
Government, detailing the
implementation of certain provisions
of the Securities Law.

gin nhat gilta cong ty va (.o dong s¢ hiru tir
51% tong so o phin ¢ quyén hleu quyét tro
1én hodc ngudi ¢6 lién quan cua ¢ dong do.
Point r. The Company enters into contracts
or transactions with the entities specified in
Clause 1, Article 167 of the Law on
Enterprises with a value equal to or greater
than 35% (thirty-five percent) of the
Company's total asset value as recorded in
the latest financial statements, except for
transactions or contracts between the
Company and its subsidiaries or affiliated
companies of the Company.

Point s. Approval of contracts or transactions
related to borrowing, lending, or selling
assets with a value exceeding 10% of the total
asset value recorded in the latest financial
statements between the Company and a
shareholder holding 51% or more of the total
voting shares, or any related person of such
shareholder.

Piéu 27. Quyén
han va nhiém vy
ciia Hi ddng
qudn tri

Article 27. Powers
and Duties of the
Board of Directors

Chua c6.

Not yet

Dé xuit bd sung diém 1 khoan 3 Piéu 27 -
Quyén han va nhiém vy cia Hpi ddng
quan tri:

Diém 1. Théng qua cac hop dong, giao dich
mua, ban, vay, cho vay, bao lanh, nhin bao
lanh va hop dong, giao dich khic co gia tri
bing hoic 16n hon 35% téng gid tri ti san
duoc ghi trong béo cdo tai chinh gz"m nhét cia
céng ty. Quy dinh nay khong ap dung ddi vai
hop déng, giao dich guy dinh tai diém d
Khoan 2 Diéu 138 va Khoan 1, Khoan 3 Piéu
167 Luit Doanh nghiép.

Proposal to Supplement Point I, Clause 3,
Article 27 - Powers and Duties of the Board

of Directors:
Point I Approval of contracts and
transactions related to purchase, sale,

borrowing, lending, guarantees, acceptance
of guarantees, and other agreements with a
value equal to or greater than 35% of the
total asset value recorded in the company's
most recent financial statements. This
provision does not apply to contracts and
transactions specified in Point d, Clause 2,
Article 138, and Clauses I and 3, Article 167
of the Law on Enterprises.

Didu 29. Cac cudc
hop ciia Hpi dong
Quan tri

Khoan 4. Chu tich Hoi ddng quan tri
néu tai Khoan 3 Didu 29 phai dugc
trigu tdp trong thoi han (07) bay ngay
lam viéc k& tir ngay nhan dugc &
nghi néu tai Khodn 3 Didu nay.
Truong hop Chu tich Héi dong quan
tri khong chip nhan tridu tap hop theo
dé nghi thi Chu tich phai chju trach
nhiém vé nhimg thiét hai xay ra a6i

Khoan 4. Chu tich Héi dong quan trj phai
tridu tap hop Hoi ddng quan tri trong thoi han
(07) bay ngay lam vige ké tir ngay nhan dugc
d& nghi theo quy dinh tai Khoan 3 Diéu nay.
Truéng hop Chu tich Hoi dong quan tri
khéng chap nhan triéu tap hop theo dc nghi
thi Chu tich phai chiu trich nhiém vé nhiing
thiét hai xay ra dbi vai Cong ty; khi do,
nhitng ngudi dé nghi t& chite cudc hop duoc
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Article 29.
Meetings of the
Board of Directors

v6i Cong ty; nhiimg ngudi dé nghi 0
chirc cudc hop duge dé cép dén &
Khoén 3 Piéu 29 cb quyen triéu tap
hop Hoi ddng quan tri

Clause 4. The Chairman of the Board
of Directors, as specified in Clause 3,
Article 29, must convene the meeting
within (07) seven working days from
the date of receiving the request
mentioned in Clause 3 of this Article.
If the Chairman of the Board of
Directors refuses to convene the
meeting as requested, the Chairman
shall be held responsible for any
damages incurred by the Company.
The individuals requesting the
meeting, as referved to in Clause 3,
Article 29, shall have the right to
convene the Board of Directors
meeting.

dé cép dén & Khoan 3 Diéu niy cé quyén
triéu tp hop Hoi dong quan tri.

Clause 4. The Chairman of the Board of
Directors must convene a Board meeting |,
within seven (07) working days from the date '“\‘
of receiving a request as stipulated in Clause |\
3 of this Article. If the Chairman refuses to ||
convene the meeting as requested, they shalll [*
be held accountable for any damages’y
incurred by the Company. In such a case, thé’|
individuals who requested the meeting, as

mentioned in Clause 3 of this Article, shall

have the right to convene the Board meeting.

Piéu 32. Can bd
quan ly

Article 32.
Managerial

Officers

Khoan 1. Téng, Giam doc dugc todn
quyén quyét dinh, sir dung s lugng
va loai can bd quan 1y can thiét hodc
phu hgp véi co cau va thong 1¢ quan
ly cong ty. Cén bd quan ly phai co su
man can can thiét d& cac hoat dong va
t6 chirc ctia Cong ty dat dugc cac muc
tiéu dé ra.
Khoén 2. Mirc lwong, tién thu lao, 1gi
ich va cac diéu khoan khéc trong hop
dbng lao dong dbi vai Tong Giam doc
s& do Hoi dong quan tri quyét dinh va
hop dong véi nhiing can bo quan ly
khac sé& do Hoi dong quén trj quyét
dinh sau khi tham khao y kién coa
Téng Gidm dbe.

Clause 1. The General Director has
full authority to determine and utilize
the necessary or appropriate number
and types of managerial officers in
accordance with the Company's
structure and management practices.
Managerial officers must exercise the
necessary diligence to ensure that the
Company's operations and
organization  achieve set
objectives.

Clause 2. The salary, vemuneration,
benefits, and other terms of the
employment contract for the General
Director shall be determined by the
Board of Directors. Employment
contracts with other managerial
officers shall be decided by the Board
of Directors after consulting the
General Director.

the

Khoan 1. Tong Giam doc dwoc toan quyén
quyét dinh, su dung s6 luong va loai can bd
quan ly can thiét ngoai trir cc chirc_danh
thude thdm quyén quyét dinh cua Hoi dong
quan tri hodc phi hop véi co ciu va thong 16
quéan 1y céng ty. Can b quan Iy phai co sy
mAn céan can thiét dé cac hoat dong va tb chirc
clia Cong ty dat dwgc cac myc tiéu déra.
Khoin 2. Mirc luong, tién tht lao, loi ich va
céc didu khoan khéc trong hop dong lao dong
d6i voi Téng Gidm dbc s& do Hoi dong quan
tri quyét dinh.

Clause 1. The General Director has full
authority to decide on and utilize the
necessary number and types of managerial
personnel, except for positions under the
decision-making authority of the Board of
Directors or in accordance with the
company's  structure and  management
practices. Managerial  personnel — must
exercise the necessary diligence to ensure
that the Company's operations and
organization achieve the set objectives.
Clause 2. The salary, remuneration, benefits,
and other terms of the General Director’s
employment contract shall be determined by
the Board of Directors.




nhiém, mién
nhiém, nhiém vu
va quyén han ciia
Giam dbc (Téng
Giam déc)

Téng Giam dbc c6 nhimng quyén
han va trach nh1¢m sau:

b. Quyét dinh tat ca chc v",m dé
khong cin phai ¢6 nghi quyel cla
Hoi dong quan tri, bao gnm viée
thay mdt cong ty ky két cac hop
dbng tai chinh va thuong mai, t6
chirc va diéu hanh hoat déng sin
xuit kinh doanh thuong nhat ciia
Cong ty theo nhiing thong 1¢ quan
1y tbt nhit;

c. Kién nghi sé lwgng va cac loai
cén b quan ly ma Cong ty cin
thué, bd nhiém hodc mién nhiém
khi cén thiét nhim 4p dung céc
hoat dong ciing nhu cic co chu
quan ly t6t va quyét dinh mic
luong, thu lao, céc lgi ich va cac
diéu khoan khac cia hop ddng lao
dong cua can b quan ly;

d. Tham khao y klcn cua Hoi dong
quan tri dé quyét dinh sé luong
ngm‘rl lao dong, mirc luong, tro
cép, loi ich, viéc bd nhiém, mién
nhiém va cdc diéu khoan khic
lién quan dén hop ddng lao dong
cua ho;

e. Vao ngay 31 thang 10 hang nam,
Téng giam ddc phai trinh Hai
ddng quan tri phé chuan ké hoach
kinh doanh chi tiét cho nam tai
chinh tiép theo trén co s¢ dap ing
cac yéu cdu clia ngin sich phu
hop ciing nhw ké hoach tii chinh
nam nam.

f. T chic thyc hién ké hoach kinh
doanh va phuong 4n diu tu cla
cong ty.

g. P& xuét nhitng bién phip nang
cao hoat dong va quan ly cia
Cong ty;

h. Chuén bj céc ban dy toén dai han,
hang nim va hang thing cua
Cong ty (sau day goi la ban du
toan) phuc vu hoat déng quéan Ly
dai han, hang nam va hang thing
cha Cong ty theo k& hoach kinh
doanh. Ban dy todn hang nam
(bao gdm ca ban cin dbi ku toan,
bdo céo hoat dong san xudt kinh
doanh va béo cao luu chuyén tién
t& du kién) cho timg ném tai chinh
s& phai dugc trinh dé Hoi dong
quén trj thong qua va phai bao
gom nhimg thong tin quy dinh tai
céc quy ché ctia Cong ty.

i. Thuc hién tit ca cdc hoat dong

Quy Noi dung hién hanh/Current content | N@i dung sau khi sira doi/ Content after
dinh/Regulations modification ]
Piéu 33. Bo Khoan 2. Quyen han va nhiém vu. | Khodn 2. Quyén han va nhi€ém vu. Tong

Giam dbc c6 nhimg quyén han va trach
nhiém sau:

b. Ky cdc gidy td, t chirc va diéu hanh hoat
dong san xuit kinh doanh thudng nhéit
ctia Cong ty theo nhimg thong 1€ quéan ly
t6t nhat; thay mat cong ty ky két chc hop
dong lién quan dén linh vuc san xudt,
kinh doanh thuong mai, héa don, chimg
tir ké toan c6 gia tri han mirc dwoc quy
dinh trong nghi quyét cua Hoi dong quan
tri tai timg thoi diém cu thé.

c. Trinh Chu tich Hoi dong quin tri vé
phuong én co cau, 16 chire. quy ché quan
Iy noi bé Cong ty dé xin ¥ kién phé chuin
cua Hoi dong quan tri.

d. Kién nghi 1én ngudi dai dién theo phap
lugt c6 thim quyen vé:

(i) sb lugng loai can bg quan 1y khac ma
Cong ty (,an thué, bd nhi¢m, bdi nhiém
hodic min nhiém khi cin thiét nham
ap dyng céc hoat dong ciing nhu cac
co cAu quan 1y tot

(ii)mirc luong, thu lao, cac lgi ich va céac
didu khoan khéc cia hgp dong vé lao
dong cua can bd quan 1y khac

ngoai trir cic chic danh thude tham

quyén quyét dinh cia Hoi dong quan tri

(nhu Chu tich Hoi dong quan tri, Phéd Chu

tich thudmg true Hoi dong quan _tri, Pho

Chu tich Hoi déng quan tri, Tonﬁ Giam

dbc, Phé Tong Gidm ddc. Ké todn

trudn

e. Vao ngay 31 thang 10 hang nam, Tdng
giam doc phai trinh Hoi déng quan trj phé
chudn ké hoach kinh doanh chi tiét cho
ndm tai chinh tiép theo trén co s& dap img
cac yéu cdu coa ngan sich phi hop ciing
nhu ké hoach tai chinh ndm nam.

f. Té chirc thyc hign ké hoach kinh doanh
vé phuong an déu tu cha cong ty.

g. Kien nghi 1én Chu tich Hoi déng quan tri
vé phuong an tra ¢b tire hodc xir 1y 16
trong kinh doanh;

h. D& xuit nhitng bién phép ning cao hoat
ddng va quan ly cta Cong ty;

i. Chuén bj cdc ban dy toan dai han, hang
nim va hang thang cia Cong ty (sau day
goi 12 ban dy toan) phuc vy hoat dong
quan 1y dai han, hang ndm va hang thang
ctia Cong ty theo ké hoach kinh doanh.
Ban dy toan hang nam (bao gom ca ban
can dbi k& toan, bao cao hoat déng san
xuét kinh doanh va béo cao luu chuyén
tien té du kién) cho th‘rng nam tai chinh s&
phai duge trinh dé Hoi déng quéan tri
théng qua va ph&l bao gom nhitng thong
tin quy dinh tai cic quy ché clia Cong ty.




Dismissal, Duties,
and Powers of the
General Director

following powers and
responsibilities:

b. Decide on all matters that do not
require a resolution of the Board of
Directors, including representing the
Company in signing financial and
commercial contracts, organizing,
and managing the Company's daily
business operations in accordance
with best management practices.

¢. Recommend the number and types
of managerial officers the Company
needs to hire, appoint, or dismiss as

necessary to implement effective
management structures and
operations, and determine their

salaries, remuneration, benefits, and
other terms of employment contracts.
d. Consult with the Board of
Directors when determining the
number of employees, salaries,
allowances, benefits, appointments,
dismissals, and other terms related to
their employment contracts.

e. By October 31 each year, submit a
detailed business plan for the
following financial year to the Board
of Directors for approval, ensuring
alignment with budgetary and five-
year financial planning requirements.
f. Organize the implementation of the

Company's  business plans and
investment projects.

g. Propose measures to enhance the
Company's operations and
management.

h. Prepare the Company’s long-term,
annual, and monthly  budgets
(hereinafter referred to as "budgets”)
to support long-term, annual, and
monthly management in line with the
business plan. The annual budget
(including the balance sheet, income
statement, and projected cash flow
statement) for each financial year
must be submitted to the Board of

Quy Néi dung hi¢n hanh/Current content Néi dung sau khi sira doi/ Content after
dinh/Regulations modification
khac theo quy dinh cua Diéu 18 j- Thyc hién guyén, nghia vu theo ding quy
nay va cac quy ché cia Cong ty, dinh cta phép luat, Diéu 1¢ nay, cic quy
cac nghi quyét ctia Hoi dong quan ché cua Cong ty, hop dbng vé lao dong ky
tri, hop dong lao ddng ciia Tong voi Cong ty va cac nghi quyétf_yé_u
giam dbe va phap luat. bancua Hoi ddng quan tri Cong ty; boi
thudmg thiét hai cho Céng ty (néu ¢6) khi
thuc hién quyén. nghia vu khong ding
vGi quy dinh tai Diéu 1&, Hop déng vé lao
dong va quy dinh phap luat ma giy thiét
hai cho Céng ty.
Article 33. Clause 2. Powers and Duties Clause 2. Powers and Duties
Appointment, The General Director shall have the | The General Director shall have the

Sfollowing powers and responsibilities:

b. Sign documents, organize, and oversee the
daily business operations of the Company in
accordance with best management practices;
act on behalf of the Company fto sign
contracts related to production, commercial
business activities, invoices, and accounting
documents within the limits stipulated in the
resolutions of the Board of Directors at each
specific time.

¢. Submit to the Chairman of the Board of
Directors  proposals regarding the
Company’s organizational structure, internal
management regulations, and corporate
governance framework for approval by the
Board of Directors.

d. Recommend to the authorized legal
representative regarding:

(i) The number and types of managerial
personnel the Company needs to hire,
appoint, dismiss, or remove as necessary to
ensure effective management structures and
business operations.

(i) Salaries, remuneration, benefits, and
other employment contract terms for
managerial personnel, except for positions
under the decision-making authority of the
Board of Directors (such as the Chairman of
the Board of Directors, Standing Vice
Chairman of the Board of Directors, Vice
Chairman of the Board of Directors, General
Director, Deputy General Director, and Chief
Accountant).

e. Annually, by October 31, the General
Director must submit a detailed business plan
for the following fiscal year to the Board of
Directors for approval, ensuring alignment
with the approved budget and the five-year
financial plan.

f. Organize the implementation of the
Company'’s business plans and investment
strategies.

g. Propose to the Chairman of the Board of
Directors plans for dividend distribution or
business loss management.

h. Suggest measures to Iimprove the
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Directors for approval and must
include information stipulated in the
Company's regulations.

i. Carry out all other activities in
accordance with this Charter, the
Company's regulations, resolutions of
the Board of Directors, the General
Director’s employment contract, and
applicable laws.

Company's operations and management.

i. Prepare long-term, annual, and monthly
financial projections (hereingfier referred to
as ‘“budget forecasts”) to support the
Company's  strategic  and  operational
management. The annual budget forecast
(including the balance sheet, business
performance report, and projected cash flow
statement) for each fiscal year must be
submitted to the Board of Directors for
approval and must include all required
information as stipulated in the Company's
regulations.

J. The General Director shall perform their
rights and obligations in accordance with the
law, this Charter, the Company’s regulations,
the employment contract signed with the
Company, and the resolutions/documents of
the Board of Directors. If the General
Director fails to fulfill their duties in
accordance with the Charter, the employment
contract, or legal provisions, resulting in
damage to the Company, they shall be held
liable for compensation.

Piéu 38. Trich
nhiém trung thuc
va tranh cic xung
dot vé quyén lgi

Khoin 4. Coéng ty khoéng cép chc
khoan vay hodc bao ldnh cho cac
thanh vién Hoi ddng quan tri, thinh
vién Ban kiém soat, Téng Gidm dbc
didu hanh, can by quan ly khic va
nhitng ngudi cé lién quan tdi céac
thanh vién néu trén hodc phap nhan
ma nhitng ngudi nay co6 cac lgi ich tai
chinh, trir trudng hop cac khoan vay
hogc bao lénh néu trén dd dugc Dai
hoi ddng cb déng chdp thugn va trir
trudng hop cong ty dai ching va tb
chirc ¢6 lién quan téi thanh vién nay
1a cic cong ty trong cung tdp doan
hoic ciac cbng ty hoat dong theo
nhém cong ty, bao gdm cong ty me -
cong ty con, tap doan kinh té va phép
luat chuyén nganh ¢ quy dinh khéc.

Khoan 5. Hop dong hogc giao dich
gitta Cong ty vé&i cac doi tugng sau
day:

d. Déi tac, hiép hdi, hodic tb chirc ma
mot hodc nhidu thanh vién Hoi ddng
quan tri, thanh vién Ban kiém soat,
can bd quan ly khic hodc nhiing
ngudi lién quan dén ho 1a thanh vién,
ho#c ¢6 lién quan loi ich tai chinh s&
khdng bi v6 higu hod trong céc truong
hop sau ddy

» Dbi véi hop ddng cb gia tri tir
duéi 20% (hai muoi phan trim) tong
gia tri tai san dugc ghi trong bao céo
tai chinh gin nhét, nhig yéu t6 quan

Khoén 4. Cong ty khong cdp cic khoan vay
hodc bao lanh cho cac thanh vién Hoi ddng
quan tri, thanh vién Ban kiém sodt, Tbng
Giam déc diéu hanh, cdn bd quan ly khéc va
nhitng ngudi c6 lién quan tdi cac thanh vién
néu trén hodc phdp nhdn ma nhitng ngudi nay
¢6 céac lgi ich tai chinh, trir trudng hop céc
khoan vay hodc bao lanh néu trén did dugc
Pai hoi ddng cb dong chdp thuin va trlr
truong hop cong ty va tb chirc ¢6 lién quan
t6i thanh vién nay la cac cong ty con, cdng ty
lién két ciia Cong ty.

Khodn 5. Hogp df)ng hodic giao dich gilta
Cong ty vdi cac db6i tuong sau déy (trir trudng
hop quy dinh tai Piém r Khoan 2 Diéu 15, va
Khoan 4 Diéu 38 Diéu 1&) s& khong bi vo hiéu
hoéa trong céc truong hop:

d. Déi tac, hiép hdi, hodc t& chitc ma mot
hodic nhiéu thanh vién Hoi ddng quan tri,
thanh vién Ban kiém sodt, cén bd quan Iy
khac hojic nhitng ngudi lién quan dén ho 13
thanh vién, ho#c ¢d 1ién quan lgi ich tai chinh
» D6i vdi hgp ddng c6 gia tri tir dudi 35%
tong gn trj tai san duge ghi trong béo cdo tai
chinh gan nhat, nhitng yéu t5 quan trong \rc.
hop dong hoiic giao dich cling nhu cic moi
quan hé va 1¢i ich cua can by quan ly hodc

il |
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Article 38.
Responsibility for
Honesty and
Avoidance of
Conflicts of

Interest

trong vé& hop dong hogc giao dich
cling nhu cidc moi quan hé va loi ich
clia can bd quan 1y hodc thanh vién
Hoi ddng quan trj di duge bdo céo
cho Hdi ddng quan tri hoc tidu ban
lién quan. Pong thii, Hoi déng quan
trj hogc tidu ban d6 da cho phép thyc
hién hgp dong hoic giao dich dé6 mot
céch trung thye bing da s6 phiéu tén
thanh ctia nhitng thanh vién Hoi dong
khéng c6 lgi ich lién quan; hodc

> Dbi véi nhitng hop ddng c6 gid tri
béng hogc 16n hon 20% (hai muoi
phan trim) clia tong gid tri tai san
chrqc ghi 1r0ng béo céo 1ai chmh gan
nhét, nhing yéu t6 quan trong vé hop
dong hodc giao dich nay cling nhw
moi quan hé va lgi ich cia can bd
quéan 1y hodc thanh vién Hbi dong
quén trj da dugc cong b cho céc cb
dong khéng c6 loi ich lién quan c6
quyen blcu quyét v& vin d& do, va
nhimg c6 dong d6 da b6 phiéu tan
thanh hgp ddng hoic giao dich nay.

Clause 4: The Company shall not
provide loans or guarantees to
members of the Board of Directors,
members of the Supervisory Board,
the Chief Executive Officer, other
management personnel, and
individuals velated to these members,
or to legal entities in which these
individuals have financial interests,
except in cases where such loans or
guarantees have been approved by
the General Meeting of Shareholders
and except in cases where the public
company and the related organization
are companies within the same group
or companies operating under a
corporate group structure, including
parent-subsidiary companies,
economic  groups, and  where
specialized laws provide otherwise.

Clause 5: Contracts or transactions

between the Company and the
Jfollowing entities:
d.  Partners, associations, or

organizations in which one or more
members of the Board of Directors,
members of the Supervisory Board,
other management personnel, or
individuals related to them are
members or have financial interests
shall not be deemed invalid in the
following cases:

o For contracts valued at less than

thanh vién Hoi dong quan tri di duge bao cdo
cho Hoi dbng quan trihoic tiéu ban lién
quan. Dong thoi, Hoi ddng quan tri hoiic tiéu
ban do6 da cho phép thye hién hop dong hodc
giao dich d6 mot cach trung thyc bing da s6
phleu tan thanh cia nhiing thanh vién Héi
dong khong c6 loi ich li€n quan; hodc

> P6i v6i nhitng hop dﬁnb 6 gia tri bing
hodc 16n hon 35% cua téng gia trl tai san
dugc ghi trong béo cao tal chinh g,an nhat,
nhu‘ng yéu t6 quan trong vu, hgp dong hoic
giao dich nay ciing nhu mdi quan hé va lgi
ich cta cdn by quan ly hodc thanh vién Hoi
ddng quan trj d& dugc cong bd cho cac co
dong khon;, c6 lgi ich lién quan co quyén
biéu quyét vé van dé dé, va nhifng ¢d dong do6
da bo phiéu tan thanh hop dong hodc giao
dich nay.

Clause 4: The Company shall not provide
loans or guarantees to members of the Board
of Directors, members of the Supervisory
Board, the General Director, other
managerial personnel, or individuals related
to these members, as well as to legal entities
in which these individuals have financial
interests. Exceptions to this rule apply only if
such loans or guarantees have been approved
by the General Meeting of Shareholders or if
the Company and the related entity are
subsidiaries or affiliated companies of the
Company.

Clause 5: Conitracts or transactions between
the Company and the following entities
(except as stipulated in Point r, Clause 2,
Article 15, and Clause 4, Article 38 of the
Charter) shall not be rendered invalid in the
Sfollowing cases:
d. A partner, association, or organization in
which one or more members of the Board of
Directors, members of the Supervisory Board,
other managerial personnel, or their related
parties are members or have financial
interests.

e For contracts valued at less than 35% of
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20% (twenty percent) of the total
asset value recorded in the most
recent financial statements, key
Sfactors regarding the contract or
transaction, as well as the
relationships and interests of
management personnel or Board
members, have been reported to
the Board of Directors or the
relevant committee. Additionally,
the Board of Directors or such
committee has approved the
execution of the contract or
transaction in good faith by a
majority vote of non-interested
Board members; or

For contracts valued at 20%
(twenty percent) or more of the
total asset value recorded in the
most recent financial statements,
key factors regarding the
contract or transaction, as well
as the relationships and interests
of management personnel or
Board members, have been
disclosed to shareholders
without related interests who are
entitled to vote on the matter,
and such shareholders have
approved the contract or
transaction.

the total asset value recorded in the most
recent financial statements, the key
details of the contract or transaction, as
well as the relationships and interests of
the managerial personnel or Board
members, must have been reported 1o the
Board of Directors or the relevant
subcommittee. Additionally, the Board of
Directors or the subcommittee must have
approved the contract or transaction in
good faith by a majority vote of the
disinterested Board members.

o For contracts valued at 35% or more of

the total asset value recorded in the most
recent financial statements, the key
details of the contract or transaction,
along with the relationships and interests
of the managerial personnel or Board
members, must have been disclosed to the
disinterested shareholders with voting
rights on the matter. Furthermore, these
shareholders must have voted to approve
the contract or transaction.

Pidu 10: Thong qua céc to trinh cin thong qua tai Dai hoi ddng cb dong thuong nién 2025, bao gom:

Article 10: Passed the Proposals to be approved at 2025 Annual General Shareholder’s Meeting, as

follows:

Bao gdm cc tai lidu sau:
Including these following items:
- Béo c4o tai chinh kiém toan hop nhit nim 2024
The consolidated audited financial statements FY2024
- Béo cao ciia HPQT nam 2024
2024 Board of Director’s Report
- Béo cdo cia BKS nam 2024
2024 Board of Supervisor’s Report
- Thu méi va Chwong trinh hop Pai hoi dong cb d6ng thuong nién 2025
Invitation and Agenda of 2025 AGSM
- Thé 1¢ bidu quyét va kiém phiéu va Quy ché biu cir tai Dai hoi dong cd dong thuong nién 2025
Regulation of voting, vote counting and nomination at 2025 AGSM
- Céc to trinh Dai hoi c¢b dong thuong nién 2025

2025 AGSM’s proposals

- Du thao Nghi quyét Pai hoi ddng cb déng 2025

Draft of 2025 AGSM'’s Resolutions.
Nghi quyét nay c6 hidu luc ké tir ngay ky.

The resolution is valid from the date of signing.



Cac thanh vién HDQT, Ban Tdng Giam Bdc va cac thanh vién ¢6 lién quan chiu trach nhiém thi hanh

Nghij quyét nay.
Members of BOD, management team and relevant members are responsible for implementing this

resolution.



Noi nh&n/To;

- UBCKNN, SGDCK HCM/ State Securities
Commission, HOSE

- TV HDQT, Trudng BKS, Ban TGD/Member of the
BOD, SB, Mgm!. team

- Website Cong ty, Luu vdn phong /Company 's
website, Filling in the office
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